
Americans with Disabilities Act (ADA) Policy 
For the purposes of the District’s policies, a disability is defined as: 

• A physical or mental impairment that substantially limits one or more major life 
activities. 

• A record of such impairment. 
• Being regarded as having such impairment. 

 
1.7.1 The District will make reasonable accommodations so that employees with disabilities 

can perform the essential functions of his or her job. The essential functions of each 
position are its most fundamental job duties – the duties which the position exists to 
perform—which are outlined in the applicable position description.   

 
1.7.2  Reasonable accommodations may include actions to make existing facilities accessible 

to, and usable by, the disabled employees and applicants in question, modify work 
schedules, and acquire or modify equipment.  

 
1.7.3 The District will only refuse to make accommodations that would constitute an undue 

hardship or if it places the person with a disability and/or other persons at imminent 
physical risk. 

 
1.7.4 It is the intent of the District to apply these policies to all employment practices, 

including, but not limited to: job applications and testing; hiring; termination; 
advancement; promotion; tenure; compensation; training; recruitment; advertising of 
job openings; layoff and recall; leaves of absence; fringe benefits; and all other 
employment related activities. 

 
1.7.5 The District will ensure that meetings, events, sponsored training, information 

exchanges, and social activities will be accessible to employees and all members of the 
public who are expected, invited, or allowed to attend 

 
 

MCEDD’s Public Transportation: The LINK 
The LINK Public Transit at MCEDD is committed to providing safe, reliable, courteous, 
accessible and user-friendly services to our customers. To ensure equality and fairness, we will 
make reasonable modifications to our policies, practices and procedures to avoid discrimination 
and ensure programs and services are accessible to individuals with disabilities. 
 
Reasonable Accommodation Request: Whenever feasible, a request for modification to our 
service should be made in advance, before the LINK is expected to provide the service. To 
request a modification, please contact Charlotte Sallee, Transportation Operations Director, at 
541-288-9305 or charlotte@mcedd.org. 

 
 

ADA Grievances 
Contact: Amanda Hoey, ADA Coordinator 
515 East Second Street, The Dalles, OR 97058 
Phone: 5541-296-2266 
Email: amanda@mcedd.org 
Greivance forms are available at https://www.mcedd.org/about/policies/  
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